
1 in  5  Black  and As ian  Londoners  are  struggl ing  to  make ends  meet ,  opposed to  less  than 1  in  10  White  Londoners.  
Bengal i  Camdeni tes  are  5x  more l ike ly  than White  Camdeni tes  to  l i ve  in  overcrowded accommodat ion.  
Black  Camdeni tes  are  more than twice  as  l ike ly  to  be  exper ienc ing  ser ious  menta l  hea l th  issues  as  the  genera l  populat ion.  

Invest  in  the  ta lent ,  knowledge and power  of  loca l  rac ia l ised  people.  Keep do ing  that  a  sca le  that  ref lects  your  potent ia l  and unt i l  loca l
rac ia l ised  people  are  leading  your  organisat ion.  Make where you stand publ ic.  
Proper ly  resource the  people  in  your  organisat ion  who are  a lready  do ing  th is  work  in  your  organisat ion,  l i s ten  to  them and act ,
cons istent ly .  Make where you stand publ ic.  
Make sure  everyone gets  the  same welcome at  your  door,  make sure  your  secur i ty  guard never  te l ls  a  young b lack  man “you’re  in  the
wrong p lace”.  Make where you stand publ ic.  
Make sure  that  the  drug  trade isn ’ t  be ing  dr iven  by  your  co l leagues.  Yes,  they ’re  a l l  adu l ts ,  but  the  choice  to  buy  drugs  is  dr iv ing  the
disproport ionate  death  of  young b lack  men.  Make where you stand publ ic.  
Work wi th  others.  Th is  stuf f  i s  hard,  we know that  because Camden Giv ing  has  got  th is  work  wrong and we expect  we’ l l  get  i t  wrong in
the  future.  But  we’ve  learnt  through partnersh ip  and we want  to  learn  through partnersh ip  wi th  you.  Make where you stand publ ic.  

To Our  Supporters,  

We’re  a  l i t t le  nervous  to  wr i te  th is  open let ter.  We’re  worr ied  to  b i te  the  hand that  feeds  us,  but  we a lso  know that  our  supporters  want
th ings  to  change as  much as  we do,  so  we want  to  sh ine  a  l ight  on  the  rea l i ty  o f  our  work.  

Two years  a f ter  the  murder  of  George F loyd,  as  we enter  d i f f icu l t  economic  t imes,  we know that  rac ia l ised  communit ies  usual ly  bear  the
brunt  o f  economic  instabi l i ty  more  than whi te  communit ies.  

Th is  seems l ike  a  good t ime to  lay  out  Camden Giv ing’s  pos i t ion  as  an  ant i-rac ist  organisat ion  and what  that  means  for  bus inesses  that
support  us.  

Money is  intr insical ly  racist .

Race is  intertwined in  everyth ing  we do  at  Camden Giv ing.  We’re  in  the  bus iness  of  gett ing  money  to  communit ies  and money  benef i ts
whi te  people  more than b lack  and brown people.  History  repeats  i tse l f  in  Camden in  b ig  and smal l  ways.   

Zappi  have  carr ied  out  desk-based research for  Camden Giv ing  that  ev idences  what  we’ve  known for  some t ime,  but  i t ’s  s t i l l  s tart l ing  to
read in  b lack  and whi te.  

These factors  don’ t  happen in  iso lat ion,  overcrowded hous ing  can lead to  poor  menta l  hea l th  as  wel l  as  other  poor  heal th  outcomes.   

Col lect ive ly ,  grantg iv ing  organisat ions  contro l  how money  moves  around char i t ies  in  the  UK.  In  most  cases  the  dec is ions  on  who receive
funding  from a  char i ty  are  made by  Trustees,  in  th is  country  99% of  Trustees  of  grant-g iv ing  organisat ions  are  whi te.  These foundat ions
aren’ t  g iv ing  out  smal l  change,  th is  is  a  mass  industry ,  in  the  f inancia l  year  2019-20,  UK foundat ions  gave  £31.5bi l l ion  in  grants.  I t  i s  no
wonder  that  char i t ies  are  fa i l ing  to  tack les  some of  the  structura l ly  rac ist  issues.  
 
What we’re  a lready doing with  your  support.  

We’ve  been sh i f t ing  that  in  Camden,  around 30% of  our  dec is ion-makers  are  whi te  and we’re  part icu lar ly  focussed on  ensur ing  that  we
have h igher  than proport ionate  numbers  of  Bengal i ,  Somal i  and intersect ional ly  minor i t ised  b lack  and brown decis ion-makers.  Your
support  has  he lped us  to  do  that  and i t ’s  hav ing  a  rea l  impact  on  who receives  money  from you.  

In  turn,  we are  support ing  b lack  and ethn ic  leaders  at  a  far  greater  rate  than other  foundat ions.  Th is  means  that  pro jects  you  fund are
run by  people  wi th  l i ved  exper ience of  rac ia l  inequal i ty .  Near ly  200 people  have  been supported to  award grants  at  Camden Giv ing,
decis ions  made by  Camden Giv ing  panels  are  in formed by  the ir  l i ved  exper iences  of  intersect ing  issues  in  h is  borough.  

The funding  you  g ive  us  is  mov ing  mounta ins  outs ide  of  your  wal ls ,  but  we want  you  to  know that  we are  here  to  he lp  you  achieve  the
fo l lowing  th ings  wi th in  your  wal ls  so  that  together  we can move to  a  rac ia l ly  just  future.
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Thank you for  be ing  wi th  us  on  th is  journey  towards  a  rac ia l ly  just  Camden.  To hear  more about  how we can do  ant i-rac ist  work
together,  you  can book  a  t ime to  chat  here.

From the  Staf f  and Trustees  of  Camden Giv ing.  
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https://static1.squarespace.com/static/5f1940ec39f7473088deb8ae/t/62ebbd6d0a216c44d9495164/1659616630511/Racial+Justice+Data.pdf
https://www.civilsociety.co.uk/news/99-per-cent-of-trustees-at-charity-foundations-are-white.html
https://www.civilsociety.co.uk/news/grant-making-by-biggest-foundations-rose-sharply-last-year.html
https://outlook.office.com/bookwithme/user/aa34339d66a845d2b836289d428ab309%40camdengiving.org.uk/meetingtype/rqP4KYpv-Ume_8M-_RhRhg2?anonymous

